
HAMBLETON DISTRICT COUNCIL 
 
Report To: Licensing Committee 
  21 July 2015 
 
From:   Executive Director 
 
Subject: HEALTH & SAFETY INTERVENTION PLAN 2015-2016 
 

All Wards 
 
 
1.0 PURPOSE AND BACKGROUND:     
 
1.1 The purpose of this report is to present for approval the Health & Safety Intervention Plan 

for 2015-2016 in order to meet a requirement of the National Local Authority Enforcement 
Code published by the Health & Safety Executive. 

 
1.2 The Code provides direction to Local Authorities on meeting the requirements and reporting 

on compliance. It is given legal effect as HSE guidance to LAs under section 18(4)(b) of the 
Health & Safety at Work etc. Act 1974. 

 
2.0 INFORMATION AND ANALYSIS 
 
2.1 In May 2015 the Health & Safety Executive published its circular LAC 67/2 (Rev 4.1). This 

provides guidance under section 18 and the tools for priority planning and targeting 
interventions to enable them to meet the requirements of the National Local Authority 
Enforcement Code.   

 
2.2 The Code requires Local Authorities to consider a range of regulatory techniques 

(interventions) to influence the management of risk by a business.  
 
2.3 Annex G of the Code sets out the list of activities/sectors for proactive inspection by Local 

Authorities. Only these activities should be subject to proactive inspection.  
 
2.4 The priorities detailed in the proposed intervention plan have been devised following 

discussion amongst enforcement staff at other North Yorkshire Local Authorities in order to 
develop a co-ordinated approach. Further local priorities have been identified in the light of 
local knowledge. 

 
2.5 Two significant interventions being implemented this year is the Environmental Health 

Service’s Business Friendly Scheme and Healthy Business Scheme. The aim of the first 
scheme is to expand our services based on research into the needs of local businesses in 
order to help businesses comply with regulatory requirements. The second scheme is 
aimed at encouraging improvements in the health and welfare of employees, and through 
them the businesses in which they work, by working with Public Health colleagues and 
others tackling major causes of ill health caused by alcohol, tobacco, poor diet and physical 
inactivity. 

 
3.0 LEGAL IMPLICATIONS:  
 
3.1 The Local Authority has a duty to enforce the provisions of the Health and Safety at Work 

etc. Act 1974 and its associated legislation. This plan sets out how this Council will comply 
with its duty 



4.0 FINANCIAL IMPLICATIONS: 
 
4.1 Implementation of the Health & Safety Intervention Plan will be within existing budgetary 

provisions. 
 
5.0 RISK ASSESSMENT:  
 
5.1 There are no significant risks associated with this Plan. 
 
6.0 EQUALITY/DIVERSITY ISSUES 
 
6.1 The Health and Safety Intervention Plan contributes to overall service objectives to protect 

and improve people’s living and working environment, air, food and water and our physical 
surrounds and contribute to the reduction in health inequalities. 

 
7.0 RECOMMENDATIONS:      
 
7.1 That the Health and Safety Intervention Plan 2015-2016 be approved. 
 
 
MICK JEWITT 
 
 
Background papers: Health & Safety at Work etc. Act 1974 
  National LA Enforcement Code. HSE. May 2013 
  Regulators’ Code. BIS. July 2013  
  Business Friendly Scheme. Environmental Health Service. 2013 
  Healthy Business Scheme. Environmental Health Service . 2013  
 
Author ref: PM 
 
Contact: Philip Mepham 
  Environmental Health Manager 
  Direct Line No 7037 
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